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‘Your employer contributions to the NC 401(k) and NC 457 Plans are making a
difference!’ Even while budgets are stretched, and tough decisions may have
to be made, we wanted to remind you that employer contributions have unique
benefits for your employees and your organization

Employer Contributions Can Help Your Organization

1. An employer contribution in the NC 401(k) Plan is less expensive
than a salary increase.
Reason being, employer contributions aren't subject to Social Security, Medicare, or

employer-paid retirement costs, making them more affordable than a salary increase
of the same size

Employer NC 401(k) Plan Contr vs. Salary Alone
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What Does Your 403(b) Offering Look Like Today?

Non-Exclusive Employer Exclusive Employer
Arrangement Arrangement
You offer the NC 403(b) Program You ONLY offer the NC 403(b) Program

‘ NC 403(b) Program = NC 403(b) Program
i il

AND
other 403(b) options

403(b) 403(b) 403(b)
w/provider w/provider w/provider
#1 #2 3+

Note: Non-Exclusive Employers offer more than one 403(b)
investment provider (some more than three). This is intended
only as a graphical representation for Non-Exclusive
Employers and not intended to indicate only three investment
providers.




What Does Your 403(b) Offering Look Like Tomorrow?

a NC 4% Program a NC 4(%Program
| |

You will no longer offer the You will no longer offer the
NC 403(b) Program NC 403(b) Program
AND

you will offer other 403(b)s

Note: Non-Exclusive Employers offer more than one 403(b)
investment provider (some more than three). This is intended
only as a graphical representation for Non-Exclusive
Employers and not intended to indicate only three investment
providers.




NC 403(b) Program is the only 403(b) you offer

‘ NC 4[% Program
il

Do | want to continue to offer a 403(b) plan?

NO

YES

y
1. Select NEW 403(b) Investment
Provider(s)

4 2. Work with the NC Dept. of State\”
Treasurer and Prudential

-

to get participant balances and ongoing
deferrals/contributions transferred to

\_ NEW 403(b)(s) )

Note: you must provide Prudential with a default
investment provider in case of participant inaction
(See Employer Selection Form).

|

1. Creates a Distributable Event
for Participants

p

2. Participants can rollover to
another plan like the NC 401(k),
NC 457, IRA or take a cash
distribution




NC 403(b) Program isn’t the only
403(b) program you offer in your plan

B NC 402%) Program  ERETNET] 403(b) #2 403(b) 3+
[

Do | want to continue to offer a 403(b) plan?

YES

NO

/

\

1. Work with the NC Dept. of State
Treasurer and Prudential

to get participant balances and ongoing
NC 403(b) Program deferral/contributions
transferred from the NC 403(b) Program to
another investment program you currently
offer.

(

2. Select and provide Prudential with
your default 403(b) investment provider in
case of Participants not removing assets

(See Employer Selection Form).

Note: |IF more than one NEW 403(b) provider is
available, please indicate the default.

\

4

1. This will include terminating ALL
existing 403(b) options.

n

Note: You cannot start a new 403(b)
arrangement within 12 months.

/

Creates a Distributable Event for Participant:

& "

2. Participants can rollover to another

plan like the NC 401(k), NC 457, IRA or
take a cash distribution.




